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Mayoral Foreword: 2009 / 2010

Within this year, the municipality will be hosting for the first time in
the history of lkwezi Municipality the International Mohair Summit. It
is ratifying to note the incredible progress that has been made in
Ikwezi Local Municipality thus far. Much of the work in Ikwezi
Municipality can be used to showcase the good that is being done.

The upcoming Mohair Summit as presented to the Exco in December
2008, indicated that indeed Ikwezi is improving and that leadership
and management at this level are determined to ensure that Ikwezi
Municipality realise the constitutionally guaranteed right to be
provided with basic services.

These include problems of inadequate access to basic services, subjection to grinding levels of
poverty and high rate of unemployment which our communities suffer. They also continue to face,
challenges posed by the reality of us having significant numbers of households that are without easy
access to critical life-sustaining resources.

Local government has a crucial role to play in community development. Constitutionally local
government is expected to promote social and economic development, while at the same time
enhancing local i level democracy.
The three developmental objectives of local government, as described in the Constitution are:
1 The provision of services to community in a sustainable manner
1 The promotion of social and economic development
1 Increasing the involvement of community and community organisations in local government
affairs, According to the Constitution local government must also perform certain
development duties, such as:.
1 Structures and managing its administration, budgeting and planning g process, ,prioritising
basic needs of the community and promoting social and economic development of the
community.

The integrated Development Plan (IDP) is a crucial tool for effective local government. It is a strategic
plan for development and management of municipality. Our IDP have set out the vision, needs
,priorities, goals and strategies of the municipality, to develop the municipality, as part of the long term
vision.

The five-year strategic plan has become our roadmap to keep us focused on building a
developmental local government.

The citizens of Ikwezi will judge the council on how it has achieved these priorities. It is closely linked
to the performance and ongoing monitoring and evaluation for impact and revision.

The promotion of alignment between different spheres of government and to have optimal outputs in
terms of service delivery, sound intergovernmental relations are imperative. The IDP engagement
process also helped the spheres of government to identify national and provincial support action,
which are needed to help enhance the quality of departments. This process will enable province to
improve their support to municipalities.

In conclusion, the current IDP represents a major milestone in the alignment of all departments
targets, assignment of responsibilities for the various activities, planning and prioritisation over
multiple-years, and coordination of sector strategies objectives and activities in order to maximise the
effectiveness of the IDP implementation.  For this reason, | am proud to present this Integrated
Development Plan (2009-2010) on behalf of the lkwezi Council and its Community who worked
tirelessly to produce this document in order to fast track and sustain the delivery of basic services and
the strengthening of institutional reforms and arrangement in the lkwezi Municipality.

Mr. SIZWE MNGWEVU
MAYOR IKWEZI MUNICIPALTY
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FOREWORD BY THE
MUNICIPAL MANAGER

It is of great significance to acknowledge that lkwezi
Municipality is currently undergoing a process institutional re i
engineering. These are the best of times and these are the
worst of times.

Section 152 and 153 of the Constitution, 1996 deals with the

objects of local government and its developmental duties

respectively and Section 229 deals with municipal fiscal powers and functions. It is of great
importance to also highlight chapter three of the Constitution which deals with co i operative
governance.

Chapter three, section 19 of the Structures Act 1998 states that a municipal council must strive to
achieve the above mentioned objects of local government and also attends to all topics that must be
reviewed annually. This section also attends to the development of mechanisms to be used for
consultation with communities and other relevant bodies.

The concept of co T operative governance is re i emphasised in chapter two, section three of the
Municipal Systems Act 2000 (MSA) whilst section four (2) deals with duties of municipal councils.
Chapter four, section 16 (1), inter alia, attends to the preparation, implementation and review of the
Integrated Development Plan whilst sections 17 attends to mechanisms, processes and procedures to
be used for public participation. Lastly, chapter five deals with the processes to be followed when
reviewing the Integrated Development Plan.

Ikwezi Municipal Council strived to both comply and promote all the above mentioned legislative
framework during its review process. Our legal framework seeks to achieve, inter alia, developmental
local government. Council was challenged by the following issues during the review process:

A Strategic alignment of council developmental priorities and objectives with National KPAs
Strategic alignment of the IDP and the Budget

Inconsistent statistics

Inconsistent information from sector plans

Il ncorporation of provincial department 6si
operative governance)

Review of the Spatial Development Framework

Community participation (2009 National and Provincial Elections) and

Breaking of silo planning mentality

> > > D> D> >

The municipality does not have a Disaster Management Plan as a sector plan. This is a serious
shortcoming that management is addressing with Cacadu District Municipality. The district is currently
assisting local municipalities with their risk analysis/management.

The administrative leadership of Ikwezi municipality is striving for strategic alignment of municipal
planning processes, that is, the Integrated Development Plan (IDP) that informs the Budget which
result to a Service Delivery and Budget Implementation Plan (SDBIP) with Performance Management
as an assessment tool.

It is the best of times and it is the worst of times. | would like to acknowledge and appreciate the
quality work produced by our IDP and Budget teams during this process.

It is also of great importance to acknowledge and appreciate time and effort by Heads of
Departments, middle management and first line managers. Management would like to appreciate the
political leadership and oversight by council led by our Honourable Mayor, Cllr Sizwe Mngwevu.

TT MNYIMBA

MUNICIPAL MANAGER

IKWEZI IDP T REVIEWED 2009/10 2|Page

pl annin



Table of Content

ABBREVIATIONS ...ttt ene ettt mr e e s m e n et e se e e sbe e e sma s e e b e e e nne e e nne e e nne e e nne e e nnne e nee e 3
LIST OF TABES. ...ttt ettt mr ekt s ket e s h e e s a e e ea e e sma e e e sE et e ne Rt e ns s e e nn st e nnr e e nnn e e nnneennes 9
LIST OF MARS.....o ettt ettt ettt etttk mr et e oo e e bt e e Rt e s he e e sma R e e e R et e nb et e me e e nne e e nn e e e nnn e e nneenneae 10
TABLE OF FIGURES. .......ociiitiiiiiit ittt ettt mte ettt b e h et ab e e s ae e smn bt e e b et e nbe e e be e e be e e sbneemenneean 10
LOCAL MUNICIPAL CQIIN& ADMINISTRATION. ....ceiiiiiieiiiiie ettt ettt imre e e e sbeee e 11
SECTION A: ERUTIVE SUMMARY......coiiititititeitit e simtesatee bttt siea s smbe e sbee e saeeesseeassseessbe e sseeesnneesens 12
1. LEGISLATIVE FREWIORK ...ttt ettt ettt sttt b et et hee e st e e s be e e abe e e be e s sbe e enbeeanbeeaneeas 12
2. OVERVIEW OF IKWEEINICIPALITY. ..citte ettt nnne e nimne e 12
3. PRIORITY ISSUES ... .ottt et s e s e e e s e e e ne e e nnne e nemne e 14
4. OBJECTIVES ANRBTEGIES...... .ottt simie ettt smt et ssn e e snn e e snneesnneennne e 14
5. RESOURCE FRAME ... .ttt ettt e sttt ettt ettt e et e e e e e e amt e e et e e eeeaaeaaaaaaaeaeaeeeeeaees 16
6. SOURCES OF INCOME ..ottt ittt ettt et e et et e e sbe e sab e e sstemt e be e e saeeesnbeesnteesnneesnen 16
7. SECTOR PLANS.. ...ttt ettt et et et e e e e e e e e e e e e e e e e et e e e e e e e e e e e e e e e e e e s e s e s e s e e aameeeeeeeas 17
SECTION B: SITUANTKD ANALY SLS. ... iiititiiiitetie bbbt eeee e e e eeeeeesbebsseeeeeeeeeeeeeeeeaeaeaeeamseeeeeeeeeees 18
1. INTRODUGCTION. ..ceiutttitee ettt ametee et et e ket sbe e e shs et s be e s ket e shs e e shseesseeesbeme s e sbe e e abseenbneesbneennneesamnneennes 18
L L THELEGISLATIMBINTEXT.cetttttteietiiiiisttttsettte et e e e e s st s bbb et e e e e s e e e s s s e bbb bbb e e e e e e e e e e s e s s ab bbb e be e e e s e aesesnsnaae 18
1.2ISSUES FAREVIEVROL0......ceeeeiiiirieeeeiitreiee e st e e ettt e e st e e e s et e e s e s e e e e e asn e e e e e e s nsnne e e s e nnnre e e e e annnes 21
1.3 NATIONALPROVINCIAANCDISTRICALIGNMENT. ....eeiuttteeteeesteeesstteaesnteeesseeessseeesseeesaseeessnsesessseesssessnnns 21
1.3.1 National Spatial Development Perspective (NSDR).........c.coveiiiiiiiieiiiiiiiee e 21
1.3.2 Provincial Growth and Development Plan (PGDR).........c..cooiiiiiiiiiiiee e 22
M®odo /I OFRdz 5A40GNAOG adzyA OALJ £.A0.8.0Q4..0.0.5.a.0.22 Yy {iSINI
2. OVERVIEW OF TKBIE ...ttt skt sttt st ettt be e bmr e e s b e et e e e nbe e e beeebeas 23
2. LMUNICIPAPROFILE. ...etttiiieiiis ittt ettt et e e e e e e e s e s s bbb e e et e e e e e s s s e s s b bbb e e e e e e e e e e s e s s aaaenaen 23
2. 25/ NOPSIS QIRWEZL ...eeiiiieeeiie ittt ettt e e e et e e e e e e e e e e s e s s bbb e s et et e e e e e s s s s s sa bbb e e e e e e aeee e e s s aaaennen 24
2.3EDUCATION ANDTERACY. ... uuttttettitiiee e s e s sses s br et e e s e e e s s st s bbb e e e et e e ae e e s e s s bbb b e e ae e e e e e e aeeesessssrarreeeeees 26
B2 N 1 1 TS 27
Ikwezi municipality has to consider the consequences in terms. Of:........cccooiiiieniiiee e 28
2 A DISABILITY. ¢ttt ttee ettt sttt ettt e e e e e oo e e e et e e e e e e e o e e e e e et e e e e et e e e e a e e e e et e e e e et a e e e e e e s 29
CHAPTER TWO: SPATANALYSIS AND RATIQNEA .......ooiiieiiieiitie ittt inre e 31
L. INTRODCTION. ...ttt ettt et h e sa bt et e e et e e et e e s ma e e sa b e e eab e e s mb e e sab e e e ebe e emnne e e 31
2. GENERAL OVERVIBWSPATIAL ISSUES.........tii ittt mie et 33
2. L PATIAL ISSUEBNSENVILLE ....uttttttitiieeeieisiseitttreseeee s e s e e e s ss s ass et r e e e e e s s e s s bbb e e et e e e teeeseenassnnrnnneees 34
P2 (Y 1] Lo ST o F= LA = LN (0] 1 4 PP 34
2.1.2 Vacant land and [@hownership Patterns..........ocuuieieiiiiiiee e 34
2.1.3 ENVIroNmMeENtal SENSIIVITY......ouvvriiiiiiiiiii ettt st e s e e e e s 34
2. 1.4 Desired Spatial FOrm: JANSENVIIE...........coiiiiiiiiii e 35
2. 2P ATIAIASPECTS BEIPPLAAT. ...ttt e e e e e ettt e e e e et e et e e e e e s s s e aeeeeaeee e e s s aanees 37
2.2.1 EXIStING SPAtIAl FOIML.....ueeiiiiiieiee ittt e e e e s e e e e e e e e e e e e e e nan e e e 37
2.2.2 Vacant land and ownership PatternIS.........cou it e e 37
2.2.3 ENVIrONMENtal SENSIIVITY ....couueriiiiiiiiiie ettt s et e e s nnaeas 37
2.2.4 DesSired SPAtial FOMML.....o..ueeiiiie e nnees 38
2.3 PATIAL ASPECTSIRTERFORD ......tttteeeteeeeeesassunsstreseeeeaesesessaasasbsbeneseeeeeeeeeesaaaannnrbeneeeeeseeeeesssaannnnns 39
2.3.1 EXIStiNG SPAtial fOMMIL.......eeiiiiiiiiie e e e 39
2.3.2 ENVIrONMENtAl SENSILIVILY......ceei ittt e e e e e e e e e e e e eeeeeas 39
2.3.3 Desired Spatial fOrm... ... ...t e e e et e e e e e e e s 40

IKWEZI IDP T REVIEWED 2009/10 3|Page



B BIODIVERSITY tttetetttiiiiitttte ettt e eeee e e s e s ettt ettt e e e e e eesaa s s a bbb e e ettt e e e e e e e e e e n b e e ettt e e e e e e e e s nnnnnrrnnreeeeae e 41

4, COMMENTS WITH RERD TO SDF 2006 /M.......ccoiiiiiiieeeiieee e e ettt e e e e e s e eeeaaba e s s smeesbasasseeeassenens 42
5. GUIDELINES FORIDAUSE MANAGEMENT ... ...ttt mr e s s e e e aa e e ean 42
5.1BACKGROUND AND PURPOBLUMS . ... i e e e e s s e e e s s e e s ebaeeans 42
5.2 LANDUSEMANAGHEIENTPACKAGE. ...t u ittt iitieii ettt ettt e ee et e e e et e et e et s s st e saseaasssb s st saneasnsssnssanessnssd 43
6. SPATIAL PLANNINMGID DEVELOPMENT PROIDS...... .ot ccee et ame s s aaa e 6 44
9. LAND OWNERSHIP ...t er e e et e e et e e et eeem e e e e e eaa e e s eban e e s eban e s emans 45
9.1 STATUS OBANDREFORMPROGRAMMES. ... civvtiiietieeietieeeeeeeeeaaeeestiseesesnsesssnsessnsesssnsessssnesssssessssneensneeeesn 40
CHAPTER THREHNSTITUTIONAL ANALS SL....ouiiiiii et e sem e e s s e s e eaa e e s eba e e e 49
1. PERFORMANCE ERMS OF IDP 2008/2B0......uuiiiiiiiiiiieiiiiiimeeeeeesetiesseseesesessssssimsassssssssssnssesesssseees 49
2. POWERS AND FUININ S, ..ottt ee e e e ettt e et e s e e s s bt e e s b s e eaa e s s ba s sba e eaa s sns e s st sa st sentneeen 50
3. INSTITUTIONAL B S SIMENT ..ottt ce ettt e s e et e e et em e s e b e e st s e saa e s e e s absamrsesnsseeansssbass 51
4, HUMAN RESOURGEPBICTY .. ittt ettt eme e et e st st s et e s et st smessb e s st s e st s saassanssesbmreassennsasbanas 55
o R Y = = TNy N = W ST Y= N P 55
oY [0 o L oI Yo I I 2 I N P 56
4 . 3RECRUITMENT AFRETENTIOBTRATEGY. ... 1 tttuiituiitueitnettneetntsneestetseestierteetsraneetneetaerterseesie e 57

4 ABEMPLOYMENEQUITYPLAN. 111ttt ttt ittt ettt et eeae e e e st e et e eaa e s ab e et s saa e ea e s ta s e st e s b eaa s s b eansstsseansssssentnesrnnns 57

4 S ORGANIZATIONAIMS ..ot e et et et e et e e eb e et e s et e et s sb e ean s s st e sansebnsesasernsran 57

The Municipality in partnership with their service provider AMAVA is currently dealing with the

recommendations of the report Which INCIUAES: ..o 58

A OHIV/AID SVORKPLACE PLAN ... cettuetitttetete ettt sesats sttt satat et st sesassestaetstaseretseesaarsesasesstnsessannresnns 58
4.7 ANTECORRUPTION STRBY ...uuieuuiituituettntesussnestasstetsnesstersessteaneestertaeetteseetetteet e 59

4 .8INTERGOVERNMENTRELATIONS ANBTRATEGIC PARTNERSBHIR. ...uiitiitiiiiieiieitiesaeeisestiesteesnessnssnnassnas 60

F e T e IS = AV [ =1 TP 61
5. SWOTANALYSIS GRSTITUTIONAL PRIDBET.....ueiuniirniietettnerentetneteneessetaneesneeaseasesnresnsssnesstserneesssereees 61
CHAPTEROUR: BASIC SERMIEEIVERYBACKLOG INFORMATIAND CHALLENGES..........ccceecenv.. 62
L. INTRODUGCTION. ... teeteeeeet ettt ettt e ettt e e e e ettt e e s e s e aaasee s st e se s e s s me e e saseessaanssesssanssesssbmeeeranns 62
2. ASSET REGISTER. ... ittt e ettt e e e et et s e e e e e et e e e e et e e e ee s e s 63
3. WATER SERVICES. ... et et e et e et e s ame e s e e eba s e s s aba e e s et e s emeas 65
3.1 PROFILE OF CONSUMERS. ... .utittuiittiittettitttetteestesstestetta e eatesteea ettt estesteeaetstranesstieraaesttesnaesreres 65
AT AT/ 1 == S 0 18] =T =TS 65
TG AT =t Y IR 67
3. AWATER LOSS MANAGEMENT ... ttutittietteii ettt eesae e et e et et et e st s saseaassaa s aassansesnsssrnsrnssstseensssnsernnssrned 67
3.5INSTITUTIONATAPACITOF THEVATERTERVICEAUTHORITY ..t eitniitnieeteetteieneetnsrenesstseransesnserasernsennsernesenns 67
. SANIT ATION . ottt ettt et e e e et ee e et et et e e e eaesee s et eseesaeesesesaseeesanssesesasseesrnnsernnneeeed 69
5. CONSTRAINTS WRHEGARD TO PROJECHUBMENTATION. ....ccuiiiiiiee e eeva 70
(ST = (O 105 111 TR 71
6.1INSTITUTIONATAPACITY FAROUSINGDIELIVERY ....uituiitniitniietetteetettesttiestestaeesnessteessesstersnessniersneesnieees 4
7.1 ALTERNATIVE ENERGOLAR AND WIND TEGIBOOGY. .....uueeeeneeeerueeeeetneeesneeeessaeeeesnsesereeersssesssssesessseesesnss kO
8. ROADS AND TRANIFT.....coittiieeeeee ettt e eeee e e et e e e e taeseeseaessesrassesestasssesssessesessssssmsasseressasesesssessesesd O
LT I =TI L 7Y N E = = 78
9. WASTE MANAGEMENT ....oe et eem e e e et et e s e ea e e s e st e s ameesssebaa s essnanaeeserans 78

IKWEZI IDP T REVIEWED 2009/10 4|Page



10. SOCIAL SERVIBEREITIES...... .ottt em e e 80

10.1PUBLIGACILITIESOMMUNITYHALLS ANSPORTFACILITIES. ..vuuceieteieeeeeeeeeieeeea e e eeae e s et e e retn s e s eanssssaneesenans 80
O I o Y I Y = N 80
RG] = 1O T 1T T 81
O IR 1@ = Y i = 11 =TT 82
11. SAFETY, SECUYRAND PROTECTIONMEIES........ouiiiiiiiiiii ettt s e s st e e s e san e eaans 82
@ 1Y 1S N S TN 82
A 17 = T = ] =N 83
L11.3FRE FIGHTING SERVICE ..ettuiiitttititiieiteeetteeseteee et eeeaaa s e eaaee s et tessaa e sesaasesstasaeaanssesanseeerneersnneerens 83
T 1S NSy i = (X ] = Y1 = Y 83
CHAPTER FIVE: STARU® REPORT ON LOESIONOMIC DEVELOPMENT.......cooviiiiiie e 84
1. COMPETITIVE ADVPAGE (THINA SINARBPORT)......utttiiiieaiiiiiieie ettt e e e ee e 84
1.1 INFRASTRUCTURE AEBVICES......uiiuuiitniienettetaeetneesneassetaneesnesa st sss et tanesesetsntesnsesnsesnserrsrernsrsnnes 84
1. 2INSTITUTIONAINVIRONMENT. ... otuitttttettnesttetaesstessneestessestaess s sassstasesnstsseesasssneesssssssessnestnresnassrnneen 84
RG] = olo) N1V 110N ] 07N o] X TP 84
L AHUMANRESOURGBAPACITY. 11t tttttttttetttetteeteteteestesstesaesste st ettt eanestsesaestatesnssteeseesnetaneestiersneesiesnns 85
Y =0l oY T 2] = N 0 TP 85
1.6 FUTURETRENDS ANBOALYECONOMICS. .....eiiiiiiiiiteeiiiteet e s sttt ettt e sttt e s s ettt e e s et re e e s anbb e e e e e anneee 86
R4 =11 =10 ) Y, =\ 87
2. ECONOMIC SECT ORS. ..ottt ere et e e st e et e e et e s et e s seeesba e et e s aasesbaseanneeen 88
P A Ye] o O I T2 i =1 1Y T 89
A Ate] Y = 2T 101 LTS | N e TP 90
P2 [0 10T 21 Y P 90
4, IMPORTANT PONIERAMEWORK ... .ot ee e e e e s a e e e s aee e e e e e 91
CHAPTER SIX: ANAISYSF FINANCIAL VIRBY AND MANAGEMENT ... 92
L. INSTITUTION A A C T Y, ittt ettt et e e et et e ettt e e e e e st ome e et ee s e aaasse s st seaesssme e st seesssnnseeeenan 92
@ =TT = 92
2. FINANCIAL MANAIENT ...ttt ettt e et e e e et e e e et et sem s e e e et e s e ee st eeesaaasamsesesaaeeeserannss 92
B2 @ 1Y =17 T = 92
2.2CHALLENGBA I THREGARDIO FINANCIANM ABILITY. 1.ttt iitteetie ettt eteeeie st e et e st e et e st e esaeasasesasstasesnaseteres a3
3. FINANCIAL PERENDANCE 2008/QQ........uci ittt e e e e et s emaa e e s et e e s e et e s e eabansemranaaes 95
3. L OPERATING RESULTS. . etuituniitniitneetteraestetaaeesaesaa et setseasetaseaatts e tansttnsesasseneransetnsernesstrrenesrnssenee 95
4, RESOURCE FRAMBRMO.......oiiieiei it ettt e et e ettt e e e et aee e e e et e e e e e et s e et et seesaessaserasesesnanseeseran 97
4.1 BUDGETNFORMATIOR008/ 09C OPEX CAPEX ..ot eeeeaaaens 97
4.2 SOURGCES DRCOME. .....ittuittsitueitat et esn et sststaa e sa e eaettaseaaseta e sa s et tenaetstasetnssansesseransernreenesennssnnns 97
4.3 INVESTMENT PRIRAZ009/L0 ... ettt e e et e e s s et s e st s e st e s ssan e s snn e sebneeenanneesd 98

Ikwezi does not have the financial or technical resources to deal with spatial planning. The municipality
relies on the spport of the Provincial Department of Local government as well as CDM. Request has been
submitted for the review of the SDF that should include detailed planning for Jansenville. The SDF 2007
estimated a financial requirement of R1,2 million rand to clatepspatial planning and development

T (0] =1 13PTSR 98

4 AINVESTMENT BY OTHEREIRES OF GOVERNMENT. ...ttt itttittt ittt eeaeeetseanessnsesanestnsenn et sesnesstnsrenessnserans 98

4 .5SUBMISSION ABUSINESBLANS PEREPARTMENIT ...uuiittiitteiteetnieeteesnssteesnesstestessneessessnsessaestnresnessnneres 100
CHAPTER SEVEN: SI3\QUO REPORT ON GC&EDVERNANCE AND BUUBPARTICIPATION........... 101
1. POLICY FRAMEWOQRK. ..ottt e eme e e et e e e e et s e s e et et it eeseaba e s ssaanneeseeen 101
2. CUSTOMER SATIGHEON. ... oottt e e et s emt e e s et e e s e et e e e seaas s emaaa e essaannseseenas 103

IKWEZI IDP T REVIEWED 2009/10 5|Page



2. OVERVIEW OF PUBPARTICIPATIONIKWEZL.........cocoiiiiieiiie e esmee et menee e 103

3. RESULTS PUBLARPICIPATION MEETIEBO/L0)......cceeiureieiiieieeiiirineeesiieeesiseeesnsseeeesnsseneessneeeess 106

B LPRIORITY ISSUES. ... iueuttttteettete e e e s et e s sttt et e e e e e e s s ettt et e e e e e e s e bbb b e e e e et e e e e e e s e s s snnr e eeeeneeeneees 107
4. COMMUNIC AT ION B A T E G Y .. ittt bttt e bbb bbbttt et e e s ees sttt st s £ st e s e et e e e e e e e e e embsssesneeeeeeeas 107

4.1 CQHALLENGES WITH REBGARBCOMMUNITYDEVELOPMENWORKERS. .....cciiitiiiiirirrieeteetee e et e e 109
5. SPECIAL INTERBBRIDUPS. ... .ttt senas s abbabnbsbnbeees 109
T o O 1O S o 2 I RSP 111
6. MAINSTREAMING OF CROBITING ISSUES........coiiiiiiiiieieeee e 117

QURRENTLY ISSUES \8EHV/AIDSPOVERTY AND GENDER ALLOCATED TO QARSI UNITS IN A FUNINAL MANNER
THE SPECIAL PROGRAMME IS MOST OFTERFRRRED TO AS THEPREISIBLE AGENT FOR DELIVERY OF REVMENT

DIMENSIONSHEDEPARTMENT @OMMUNITYERVICES IS LISTERANOTHER KEY STRKBER .....uvvvvniivniiiieennenn, 117
7. INTERGOVERNMENTAL RELATTO. ... oottt ettt et s e et s et e et et s st s e st s s sbaessba e sansaneeeres 117
SECTION C & D: VIEIG MISSION. ....uiiiiiiiiiie i eee et e e e et s e s me s e s s s e st e e aa s s eba s e s bmtbaseeanenen 119
SECTION E: DEVELORVMPRIORIEBE, OBJECTIVES ANBATEGIES........ccoiiiieeeee e 120
T L I 1 10 L N [ N T 120
2. NATIONAL KEY FERRMANCE AREAS AKRVEZI OBJECTIVES. ... 121
3. ALIGNMENT TO N®NAL, PROVINCIAL ARBSTRICT PROGRAMMES........cooiiiiiieeeeeeeeeeeee e 123

3. L RELEVANT PRIORITIED A ARGETS .t uttttiituiitiiettett s et sttt eeae sttt saaesttetaasetetansastertsetnssenessnnssrasransrennns 123

Accelerated and shared growth initiative for South Africa (ASQISA)......uuueiiiieeeiiiiiiiieeeeeeeen 124

3.2 IMPLEMENTATION NS TS, . etuttttiieneeteeaneestsesneesaeranesness et sansesnsenerastsnrersasetresssrnrssnessnnerens 124
4. PRIORITIES, OBIWHES AND STRATEGIES. ... .ot s e et s e e e ee 126

4.1 DEVELOPMENRRIORITY & 3: RURAIECONOMI®EVELOPMEMTBUILDING THHUMANCAPACITY ARWEZL........ 126

4.2 DEVELOPMENARIORITZ: INFRASTRUCTUBIEVELOPMENT .. .euuettniitteetettneesneetneernestersnessnessessersneesnnees 129

4. 4DEVELOPMENRIORITH: INSTITUTIONAEROWTH ANDEVELOPMENT .. cvutiiteiiiiiieeitieeeeeiee et eean e e eeanesenns 135
SECTION FPROJECTS & DERXBLES ........ oottt e et e et e s e et e e eaa s em e ean 139
T N 70 1 L I 0 T 139
1. INFRASTRUCTURBDABASIC SERVICE BERIY........coniiiiiiieeie ettt s e e e 140
2. INSTIUTIONAL DEVELOPMBAND OD ... .cuuiiieiiiiiiiiiee et eeee et e e et e e e s e s sme s st s eaa s s enssabasesaneee 147
3. LOCAL ECONOMIEMELOPMENT. .. ..ottt e e et e e e e s et e e s saaa e e s e st esseasassemraneeees 149
4. FINANCIAL VIABIY AND MANAGEMENT ... cee et e e e s e e s ab e e e abaa s 151
5. GOOD GOVERNANSND PUBLIC PARTICTIBN.......cuuiiiiiieieiiete e cere e e e e e e s s e e s eme e e e eeaaneeeees 152
SECTION G: FINANCRLAN AND SDBIP...... oottt em e s et e e e e st sames 153
IO 1T AT A I = 101 5 L] 153

IO = 7Y IR =1 ] = 154

I Y = N1 N 154

L B B UITABLE SHARE. ... ittt ittt ettt et ettt e et e e e st e et e et e e e e s ab e saa e e ta e s b e st e e b e e aa e eb s st sssneannsannns 154

1.4 SOURCES OF REVENUE ....ctuitttiittitt ittt eta ettt estesaaeestesta s saassta s st ssbaesaa s st e sassteransssteransstnsesnesstaanes 155

BT T =1 0= 155

L. O SALARIES AND WAGES. ... ttuiittiite it ettt e st e et e e et et e ea et b e e et e s b e e s e s sb e sa e st e eaa e absesan s st eenastanes 155

1. 7 FINANCIAL POLICIE D AT RATEGIES. . tttuittuttteta ettt esaeestseta sttt st setstan et stentsttetantesnsertesetarererernrsenas 156
S B 211 = TR 156
SECTION H: ORGANIE2NAL PERFORMANMEIAVIANAGEMENT SYSTEM....iiviiiiiieieveeeeee 157

IKWEZI IDP T REVIEWED 2009/10 6|Page



1. OVERVIEW OF SYIBTE. ... oottt e ms et mare e e e e e nnne e e s 157

B2 = ] VST I 7N 1 0 158
2.1STRATEGIC OBJECTMMEBERMMANCE MANAGEMENTIWINIKWEZI LOCAL MUNIQUAA ......ccvniineiiniiineeeneens. 158
2.2 FUTURE IMPLEMENTATION 11ttt ittt ettt ettt et st e st eet e st s st s saaes st e eaee st s s aasesa e s b s san s absasnsssnesansssnsennnsstnsnn 159

] O B (O I S (O 0] 1) - T 160

L. STATUS OF SEC D RN S . ..ottt ee e et e e e et e e s mr et e e st e sttt e e sta e saa s saa it s esbessasssenns 160

2. EXECUTIVE SUMMIAR ... ..ottt e e e em e e e s e et e e e e aa e e s e aaa e samraesesesbn s eesesnneeseren 160
2.1SPATIADEVELOPMENRRAMEWORK .....uiiiti ettt e e e e e et e e e et eseaaeeeans 160
2.2INTEGRATERMASTEMANAGEMENFLAN 2008........coeeuiiiiiieeeeii e e e et e e e e s eaa e e een 161
2.3HOUSINGECTORLAN 2007, . .. it ieeieeiie e e et eeettiee e e e ettt s e e e e e e astae e e e s es s e eeeesastanaeeseessntseeesstansaaarens 164
2AWATERSERVIAELAN 2007, ... ettt ettt e et e e e e e et e e et e e e st e e e et e e ran e eataaaeeranns 168

ADDENDUM 1: ORGAMNERAIM.....ouiitii ittt et e et et et e et e et mt et e e st et ab s e st s e saa s e aa s ssbaastnseres 171

IKWEZI IDP T REVIEWED 2009/10 7|Page



ABBREVIATIONS

ABP
BTO
Cs
CDW
CDM
CBO
CFO
CWH
DBSA
DEAET
DHLGTA
DPLG
DWAF
EGDS:
EHP
EIA
EPWP
HDI
IDP
IGR
KPA
LED
LOS
LUM
MFMA
MIG
MSA
NEMA
NPO
NSDP
PGDS
PMS
PMU
SCM
SCBIP
SDF
SEA
SSA
WPLG
WSA
WSDP

Area Based Plan

Budget and Treasury Office
Community Survey

Community Development Worker
Cacadu District Muripality
Community Based Organisation
Chief Financial Officer
Community Water House

Development Bank of Soutfiica

Dept of Economic Affairs, Environment and Tourism

Demrtmenbof Housing, Local Government and Traditional Affairs

Department of Provincial and Locav&nment
Department of Water Affairs and Forestry
Economic Growth and development strategy
Environmental Health Practitioner
Environmental Impact Assessment
Extended Public Works Programme

Human Development Index

Integrated Development Planning
Intergovernmental Relations

Key Performance Area

Local Economic Development

Level of Service

Land Use Management

Municipal Finance Management Act
Municipal Infrastructure Grant

Municipal Systems Act

Natioral Environmental management Act
NonProfit Organization

National Spatial Development Perspective
Provincial Growth and Development Strategy
Performance Management System

Project Management Unit

Supply Chain Management

Service Delivery Budget and Implementation Plan
Spatial Development Framework

Strategic Environmental Assessment
Statistics South Africa

White Paper for Local Government

Water Services Authority

Water Service Dediry Plan

IKWEZI IDP i REVIEWED 2009/10

8|Page



LIST OF TABLES

Table 1: Compliance to MuniCipal SYStEMS ACT.........uiiiiiiiieeiii et 20
Table 3: DemographiCal CRANGES .......ccoiuiiiiiiiiie et e e nibe e e e 25
Table 4: GeNAEr Profil@ ...t e e st e e e e e e eeaeas 25
Table 5: Population GroWIN RALE .........cooiiiiiiiii e 25
Table 6: Growth rate: Short t0 LONG TEIMN ....uuiiiieei i iiiiiee e e s st e e e e s s e e e e e e e st aae e e e e e e e s snnraaeeeees 26
Table 7: Population projeCtions fOr IKWEZI ...........cciiiiiiiiieiie e s e e e e e e e e e e e s snrraaeeeae s 26
Table 8: Number of NOUSENOIAS IN TKWEZI ......cocuviiieiiiiie e 26
Table 9: LeVel Of EAUCALION. ........oiiiiiiiee ittt ettt e e et e e e e snb e e e e snbae e e s snbeeeeennene 26
Table 10: Tertiary EAUCAtION RESOUICES........uuuiiieiiiiiiiiiiieie e e e e st e e e s st e e e e e e s s st aae e e e e e e e s snrraneeeaeas 27
Table 11: Grade 12 PasS RALE .......ccueiiiiiiiiee ittt sttt e e e st e e e e snbee e e e snbeeeeennene 27
Table 12: HIV/AIDS Prevalence (Annual Ante-natal SUrvey-DOH)..........cocceiiiiiiiiiiieeiee e 27
Table 13: HIV/AIDS by Age Group (Source: National HIV/AIDS Survey i 2005........ccccceviiiviieeennnn. 28
Table 14: OVerview Of DISADIITY ..........oiiiiiiiieiii e 29
Table 15: ACCESS 10 SOCIAI GIANTS ... ..eiiiiiiiii ettt e e et e e e snbr e e e naene 30
Table 16: Hierarchy of SEtEMENT .......ccoiiiiiiiii e e 32
Table 17: Urban Land Ownership (Source : Deeds Office - March 2008)............ccccvveveveeeiiiiiinnennnn. 45
Table 18: Rural Land Ownership [Source : Deeds Office - March 2008) ............ccccvvevereeeiiiiciinnennnn. 45
Table 19: Status of Land Reform Programme (Source : DLA CAPEX July 2008) ........cccevvvvvvvenennn. 46
Table 20: Restitution Status (Source : DLA & Land Claims Commissioner 2007) .......cccccccvvvevevevenennnn. 46
Table 21: Redistribution EXCIUSIONS .......ooiuiiiiiiiii ettt e e e e s eeeaeeas 46
Table 22: Redistribution Status and TargetS.........ccovvvviiiiiiii e 47
Table 23: Assessment of Powers and Functions (Source: Capacity Assessment Report 2006/2007
for CDM 1 Municipal Demarcation board)...........ccooeviiiiiiiiiiii e 51
TaADIE 24: SEATTING ..ot 55
Table 25: Staff per occupational CAtEGOIY ..........oiiiiiiiiiiiiiie e 55
Table 26: Staff Per CAPILA FALIOS ........veiieiiiiie ettt e e e b e e e aaene 56
Table 27: Status of EQUILY TarQeLS.......cui ittt e et e e e 57
Table 28: BacCKIOg OVEIVIEW ........ccciiiiiiieieee e 63
Table 29: Asset Register (CIP 2008) ........ccooviiiiiiiieieee e 64
Table 30: HOUSENOIA WALET ...ttt e e e e e et e e e e e e e e s aanbeeneeeaeas 65
Table 31 Institutional capacity for water and sanitation delivery (CIP T 2008)..........ccccccvevvveviviiinnnennn. 69
Table 32: HOUSENOIA SANITALION .......ciiiiiii e e e ae e e as 69
Table 33: Housing Backlog (CS 2007)........ccouieiiiiieieieeeee et 71
Table 34: Housing Backlog and Projects (DHLG & TA & lkwezi SDF T 2007)......cccccvveveeeveiiiiineennn. 72
Table 35: Summary of housing Projects (CDM) .....coiuiiiiiiiiiee et 72
Table 36: BIOCKEA PrOJECES .......veiiiiiiiiie ittt e e et e e e it e e e e snbre e e e naeee 73
Table 37: Planned Projects - Jan 2009..........coiuiiiiiiiiieeiiee ettt ettt 73
Table 38: Shortage Of LANG..........oiiiiiiiieii ettt e b e e e 73
Table 39: Potential land for housing developMENt..........ccuuiiiiiiiiii e 74
Table 40: Capacity for HOusing deliVery ..o 75
Table 41: Household eleCtriCity ..........ooveviiiiiie e 75
TabIle 42: ROAA SUIMACE .....coii ittt et e ettt e e e e e et bbb e e e e e e e e e nnbeeneeaaeas 77
Table 43: Household RefuSe REMOVAL ...........ooiiiiiiiiiii e 78
Table 44: Expected waste generation rateS(Kg/d) .........ceeueoi i 79
Table 45: Health Care FaCIlitIES ........uiiieii it e e e e r e e e s e st r e e e e e s e snnnsrnnneeees 81
Table 46: Death rate fOr IKWEZI .........uuieii it e e e r e e e s s et e e e e e e s e snnrreaeeeees 82
Table 47: Human Development Index (Source : Global Insight, 2006) ..........cccccooriiiieiiiiiieenniieeee 85
Table 48: Household income (Demarcation Board, 2001)..........ceeuiuiiieiiiiieeiiiiie et 86
Table 49: Level of UNSKilled [aD0U.............ouviiiiiei e e e reene e e e s 87
Table 50: Unemployment Rate (CS2007) ....ccciiuiiieiiiiieeeiiiee ettt ettt e e sbae e e snbae e e s snbreeeennene 87
Table 51: AgriCUItUral POTENTIAL .........coiiiiii et e e e e aeeeeeas 89
Table 52: AlIOCAION OF FBS.... ... it e e e e e et e e e e e e e bbb e e e e e e e e e s annbbeaeeaeeas 94
Table 53: Sector Investment for IKwezi for 2009/10 ........ooiiiiiiiiiiiiiie e 99
Table 54: Impression of service delivery QUAlItY .............eeiiiii i 103
Table 55: Stakeholder aNaAlYSIS .........coui i e e e 104
Table 56: Effective of the IDP fOrUM ... 105

IKWEZI IDP T REVIEWED 2009/10 9|Page



LIST OF MAPS

MAP 1: Jansenville Desired Spatial FOMM.........cooiiiiiiiiiii et 35
MAP 2: Klipplaat Desired Spatial FOMM .........c.uiiiiiiiii et 38
MAP 3 Waterford Desired Spatial FOM........c..eiiiiiiiiiiiiee ettt 40
MAP 4 BIOGIVEISILY ...eciteeeeieiteee ettt sttt e skttt e s bbbt e e skt e e e e s sbb et e s anbn e e e e anbbeeesannnneas 41
MAP 5: Location of Community Water HOUSE .........euiiiiiiiiiiiiiiieee et e e st e e e e e e s stneae e e e e e e 66
MAP 6: Settlement N0deS and lINKAGES .......ccoiiiiiiiiiiiee e e e e s e e e e e e s s e e e e e e e e e anans 77

Table of Figures

Figure 1: Equitable share 1 July 2008 t0 30 JUNE 2011 .......ccuuiiiiiiiiieiiiiiie et 155
FIGUIE 2: PAYIOIl COSE ... ittt ettt e ettt e e e ab e e e nbn e e e e e 156

IKWEZI IDP i REVIEWED 2009/10 10|Page



LOCAL MUNICIPAL COUNCIL & ADMINISTRATION

\ 6 ~
A\

: Jq.‘ \ )

Standing (left to right) Clr A Lizwane , Clr J Bester and CIr NP Vanda and
Sitting (from left to right) : Mr T Mnyimba , Clr S Mngwevu and Mr N Bomvane
Insert: Ms. Kwababana (Dir. Infrastructure) / Clr Ferreira

Managers (below): Mr M Manyakanyaka(Harwood Farm) ; Ms. Mpahlwa (LED)

o L

IKWEZI IDP i REVIEWED 2009/10 11 |Page



Section A: Executive Summary

1. Leqislative framework

The IDP integrates the needs of communities with the programmes of local, provincial and national
government. It considers the national and provincial programmes in the local space, thus becoming
the expression of all of government plans. It serves as an integrating agent of all differing needs of
business, community organisations, the indigent, and mediates the tensions between these needs
and the resources available to meet them. The IDP further integrates the various departments within a
municipality for effective implementation. A good, realistic IDP is therefore one that is guided by
community participation throughout its design and review processes, is resourced by a realistic
budget and an adequately skilled workforce and can be implemented and monitored.

The Ikwezi IDP:

(a) is the principal strategic planning instrument which guides and informs all planning and
development, and all decisions with regard to planning, management and development, in the
municipality;

(b) binds the municipality in the exercise of its executive authority, except to the extent of any
inconsistency between a municipalitybdés integrated

legislation, in which case such legislation prevails; and

(© binds all other persons to the extent that those parts of the integrated development plan that
impose duties or affect the rights of those persons have been passed as a by-law; and it
should be a product of intergovernmental and inter-sphere planning

The IDP is required to be approved by municipal councils by 30" March annually. This is also in

concert with the MFMAO6s deadline of adopting the dr af
year. However, the final reviewed IDP and budget must be approved by council by 30" June of each

year, as per the Municipal Systems Act - 2000. Clearly, it is the annual plan that must be reviewed

and not the entire IDP, provided that all the processes and components preceding the development of

the annual plan are sound and informed by rigorous analysis.

However, this annual review must also be informed by a high level reflection of the performance of the

municipality in the previous years. The expenditure of conditional grants, the equitable share, and

other revenue would be central to this reflection. The Auditor-Gener al 6 s reports and t he
evaluation of its service delivery and other related targets would also inform the annual plan and the

rolling three year plan.

2. Overview of Ikwezi Municipality

The Ikwezi Local Municipality is located within the Eastern Cape Province, one of nine local
municipalities located within the Cacadu District Municipality (CDM). Jansenville is bordered by the
Sundays River south of the town. The R75 between Port Elizabeth and Graaff-Reneit dissects the
town in a north / south direction. Klipplaat is dominated by pre-dominantly defunct railway lines and
shunting yards whereas Waterford may be characterised as a small rural node historically established
to serve the surrounding farming community

Ikwezi include three main settlements namely Jansenville, Klipplaat and Waterford accommodating a
population of 11 452 (2576 households) and cover an area of 4,449.7 km?® It is an area
characterized by low population density and high levels of poverty. 76% of households earn less than
R1 600 per month and the documented levels of unemployment are documented ranging from 33% to
71%. Economic studies generally describe the area as having very limited economic potential with all
settlements rated as level 1 settlement hierarchy. (ABP 2009) The area is challenged with excessive
bulk water constraints as well as very poor quality water.
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Regardless of the above, the lkwezi Municipality has maintained a stance of hope, optimism and

achievement:

Backlogs in terms of water and sanitation has been eradicated to an extent greater than 85%,
Technological solutions for bulk water constraints is implemented (grey water)

Alternative sanitation delivery options are piloted in new housing projects

Options of alternative energy sources are being investigated

Competitive advantage such as the Mohair industry is being exploited

The available infrastructure is described in the table below:

Serice IKWEZI C&2007 CDM (2007) IKWEZ 2009
Water 96.25 83.84 100%
Sanitation 36.73 73.68 88.3%
Electricity 72.18 71.88 85.4%
Refuse removal 67.38 69.31 86.1%
Housing 96.00 85.32 96

In addition, the municipality has advantages in terms of:

Vast amount of un- or under utilized land
50,37 % of population is young economically able individuals

In order to capitalize on the existing advantages innovation is a central feature to overcome the
seemingly unsurmountable obstacles. A key instrument applied by the Municipality is the
establishment and management of strategic partnerships both in terms of:

Public sector for example the Office of the Premier and Department of Science and Technology
Neighbouring municipalities e.g. cluster regional water scheme
International stakeholders: German Embassy; Potsdam University and the German Chamber of

Industry

Private sector e.g. Mohair Industry and the CSIR

The objectives and strategies should take into consideration the following spatial issues:

Jansenville i Backlog of 500 low cost houses which translates into 20ha of land required

i1 Alack of land available for the middle income housing market

i Additional land required for commonage purposes

i Cemetery space in closer proximity to cosimunitie

i Lack of available land for industrial and light industrial use

1 A need to make land available for church purposes

i Lack of available land to construct community facilities, i.e. community halls

i The need for vacant land some distance for the town far phevaddtural practices o

Abakwetha

i Identification of land for conservation purposes and also to provide a recreational {
Klipplaat i Backlog of 250 low cost housing units

i Additional land required for commonage purposes

i Lack of available landrdustrial and light industrial use

i1 The need for vacant land some distance for the town to provide for the cultural

Abakwetha
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Additional cemetery space in closer proximity to communities

Identification of quarry to serve local budlalatiy i

Obtaining ownership of the Klipfontein dam which provides the town with water
Lack of available land to construct community facilities, i.e. community halls
Address the lack of spatial integration in the town

Waterford 150 rural housing units
Canmonage land to service the 150 rural housing units
The inhabitant of Waterford currently utilise the cemetery facilities at Jansenville.

The establishment of a local cemetery is required to service the community

=) =) =) =1 =) =) =) =) =

3. Priority Issues

The development priorities for Ikwezi bring to the fore those challenges that the lkwezi local
municipality needs to address in order to progress to forms of sustainable development within the
municipality. The priorities are developed through intensive consultation processes and an in-depth
reflection of the available statistics. This priority challenges for the municipality include:

Dealing with the remaining basic service backlogs in the most cost-effective manner that
consider local constraints such as bulk water constraints

Develop affordable systems for operating and maintaining existing municipal infrastructure
Develop access to temporary relief whilst creating economic possibilities for households that
are unable to sustain themselves

Increase the economic opportunities of the Ikwezi community by increasing the levels of literacy,
education and skills

To demonstrate a strategic, indicative and flexible forward planning approach with regard to
decisions on land development.

Meet the legislative and community expectations in terms of institutional performance with
specific reference to the Audit General Report.

Dealing with financial viability issues (revenue collection) in that only 956 households receive
free based services whilst 76% of households are considered indigent according to 2007
statistics.

The development priorities are documented as:

Rural economic development.
Infrastructure investment.
Human development (i.e. building the people of Ikwezi).

1
1
1
9 Institutional growth and development.

4. Objectives and Strateqgies

The following list of objectives will guide the implementation and reporting of the Ikwezi Municipality.
In order to guide the municipal area towards the intended future of the implementation process, a
rigorous process of monitoring and reporting is required. To support this process the IDP objectives
are linked to measurements that will serve as the quantifiable monitoring tools for the next five years.

The measurements are elaborated in terms of baseline (status quo) and realistic targets for the
following five years. The measurements provide a specification of the objectives in order to avoid
vague statements that have little accountability. The strategies and projects are delineated from the
measurements, as they represent the most detailed level of the municipal outcomes. These
measurements are also adjusted to serve as project indicators.
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The strategy formulations are affected by two deliberate forces:

1. The legislation, policy and programmes of the National and Provincial Government in terms of
strategic options.

2. The identification of the most relevant option within the Ikwezi context, including the
institutional/delivery capacity of the Ikwezi Municipality.

Institutional
Transformation
and OD

Ohective 4.1 : Strengthen the instity
capacity of the Ikwezi local municip

0s n e
capacit

kwezi

Il ntegr ate |
Muni ci pal ityods

Promote the concept of performance manageme
the institution

Erhance the knowledge base of employees

Basic Servic|

Delivery

Objective 2.1: To ensure the ex

Ensure effective water demand management.

level of infrastructure is sustained

Ensure cost effective electricity distribution

Ensure effective wasitlection and management.

Promote municipal road maintenance.

Objective 2.2 : To provide for the
needs of the Ikwezi community

Eradicate the bucket system within the jurisd
Ikwezi.

Provide a standardised bulk electricity supply

Provide shelter to inhabitants of Ikwezi.

Promote bulk water supply within Ikwezi.

Local Econom
Development

Objective 1.1 : To enhance the

Facilitate land acquisition for emerging farmers

economic potential within Ikwezi

Determine the ability and economic potentig
Waterford in relation to the Addo Elephant Park.

Revitalise railway transport.

Support the goat and mohair industry.

To provide a comprehensive overview of LED in |

Objective 2.2 : To develop local ecd
competence and technical skills

Pr omot e
jurisdiction.

experienti al I

Promote Vukuzenzele approach.

Provide access to information.

Objective 3.1 : Build the capacity
potential workforce within lkwezi

Devéop labour market intelligence

Promote human resource development.

Financial viabil
and manageme

Objective 4.2 : Enhance mechanisn
strategies for revenue collection

Promote the payment of service charges amo
residents

Advocate énease in equitable share.

Good
Governance ar
Public

Participation

Objective 3.2 : To strengthen comi
participation in government progran

Ensure the effective-ocdination of health rels
activities

Promote compliance dhios

Stregt hen rel ations with
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5. Resource Frame

The municipality has a budget of R49, 324 447 to invest in the management and operation of the
institution including both operational and capital investment. The table below shows the division of

the budget with regard to the 5 key performance areas.

The Resource frame available for the implementation of the objectives:

Institutional R1,875,64 0 0 R45,00(¢ 3.9% 5%
Development ar
oD
Basic Servic R11,426,51] R14,383,00 0 R496,22( 53,3% 75%
Delivery
LED (MOHAIR) R12,607,18 0 R2,700,00( 31.0% 7.5%
Financial Viabil R4,004,49 0 0 R35,00(¢ 8.1% 5%
and management
Good governan R1,501,40 0 0 R250,00( 3.5% 7.5%
and publi
participation

R31,415,22| R14,383,00 R2,700,000 R826,22( 100% 100%

6. Sources of Income

Ikwezi face serious challenges in finding sustainable streams of revenue. The municipality has a high

degree of dependency on external grant funding.

Trading: Electricity R 2,746,50 R3,006,50
Trading: Water R 870,50 R 975,50
NATIS Agenéses R 80,00 R 80,00
Refuse Removal R 781,50 R 850,00
Sewerage R 710,00 R 770,00
Assesment Rates R 1,200,00 R1,250,00
Health Subsidy R 472,92 R 508,00
Interest on Investments R 250,00 R 500,00
Interesbn arrear debtors R 700,00 R 650,00
Housing Funds R 7,000,00

NER (DORA) R 2,000,00 R 8,000,00
MIG (DORA) R 5,486,00 R 6,383,00
MSIG (DORA) R 735,00 R 500,00
FMG (DORA) R 750,00 R 750,00
LED Funds/CDM R 181,76 R 3169,82(
IDP Funds: CDM R 150,00
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Equitable Share (DORA) R 6,969,99 R9,111,00
Internation Mohair Income R11,921,43
External Loans: Vehicles R 670,00
Other Income R 75,10 R 174,70
TOTAL INCOME BUDGET R31,009,27 R49,419,95

7. Sector Plans

The IDP is supported by a number of sector plans and executive summaries are provided in the

Section | of the document. These include:

Disaster Management Plan

Cacadti December 2008

Not available

Integrated Transport Plan Cacadu 2005 Included
Consolidated Infrastructure Plan Final Versior2008 Included
Ikwezi Water Services Plan Adopted 2007 Included
Integrated Waste Management Plan Adopted 2008 Included
Housing Sector Plan Adopted 2007 Included
LED strategy (lkwezi/ Baviaans) Draft 2009 Included
Tourism Sector Plan Drafti 2009 Not available
Ikwezi SDF Adopted 2007 Included
Ikwezi Land Audit Final versior2008 Included
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